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January 2021
The UD Men for Gender Equity Initiative hopes everyone had a happy and restful holiday break
and beginning to the spring semester. We hope everyone is staying warm with the snow and,
despite some weather delays, are excited to bring you our first newsletter of the year!  
As we prepare to engage again in education and community living we invite you to continue to
learn, advocate, and take action in addressing inequitable systems. We look forward to
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engaging more with our UD community this year so please be on the lookout for more
educational materials and engagement opportunities!
Upcoming Engagement Opportunities
Why Men? Taking Up the Cause of Gender Equity 
March 4 - 9am & 1pm - Virtual Session
This workshop examines the role that men play in advancing gender equity and how men can
play an active role in creating more equitable work environments at UD. Facilitated by members
of the UD Men for Gender Equity Advocates, we will explore some of the most pressing issues
pertaining to gender inequality on campus, how men can recognize their own biases and
gender privilege, and the ways men can actively take up the cause of gender equity in their own
work environments. While focused on male-identified employees, this workshop is open to
all. Register via the HR CE Portal.
Invitation to Participate: Caretaking During the Pandemic
The Women's Center invites faculty and staff to complete a survey on caretaking and remote
work during the coronavirus pandemic. All responses are anonymous and will assist us in
understanding the needs and challenges of our community as we adapt to changing conditions
at home and at work.
The Equity Advocates and Women's Advisory Council are working hard to create virtual
engagement opportunities for the 2020-2021 academic year. Be on the lookout in next month's
newsletter for any new opportunities or email UDMenforGenderEquity@udayton.edu for more
information!
Diving Deeper: 
What You Can Do to Change Culture, Perception, and
Oppression
Women in Political Leadership
With the closing of the 2020 election, 2021 and the next few years is seeing a rise in the
number of women represented in U.S. politics. Many have already noticed the impact of Vice
President Kamala Harris being the first woman, Black individual, and Indian American to serve
as Vice President of the United States of America. Vice President Harris is one of many
milestones this year for women in politics as record numbers are seen in Congress with 142
women serving and 51 of those women being of color (Bleiweis & Phadke, 2021). Here are
some major firsts starting this year:
New Mexico became the first state to elect a House delegation entirely populated
by women of color: Representatives Debra Halaand, Yvette Herrell, and Teresa Leger
Fernandez.
Rep. Cori Bush is the first Black woman to represent Missouri in Congress
Reps. Sharice Davids and Angie Craig are the first openly LGBTQ women to represent
their respective states of Kansas and Minnesota
Senator Sarah McBride is the first openly trans* state senator in the history of the United
States
For more firsts, status of women in U.S. politics, and upcoming policies supporting more women
in leadership check out this Center for American Progress article here: The State of Women's
Leadership
Share Your Experience
The Women's Advisory Council invites you to submit any comments, questions, or other 
concerns related to gender equity and campus climate. The form is anonymous and will not 
collect any identifying information. The Council will share these comments in aggregate with the 
men's Equity Advocates and Allies as we work collaboratively to affect positive change on 
campus.
Share Your Experience Here
Visit the UD Men for Gender Equity website for more information. 
Subscribe to our newsletter. 
The UD Men for Gender Equity Initiative is sponsored by the President's Office and the Office of 
the Provost; in collaboration with many campus partners, it is housed in the Women's Center. 
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